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ABSTRACT 

Thiis study aiims to analyzeii theii iinflueiinceii of Attiitudeii, Subjeiictiiveii Norm, Peiirceiiiiveiid Beiihaviioral Control, and 

Eiithiical Cultureii on Whiistleiiblowiing Iinteiintiion. Thiis study was conducteiid on Accountiing Studeiints iin 

Uniiveiirsiitiieiis throughout Iindoneiisiia. Theii data sourceii was priimary data obtaiineiid from a queiistiionnaiireii 

diistriibutiion. Sampliing was conducteiid usiing random sampliing wiith a total of 513 reiispondeiints. Theii data 

analysiis meiithod useiid theii Structural Eiiquatiion Modeiiliing (SEiiM) modeiil wiith a Partiial Leiiast Squareii (PLS) 

approach. Theii reiisults showeiid that Attiitudeii, Subjeiictiiveii Norm, Peiirceiiiiveiid Beiihaviioral Control, and Eiithiical 

Cultureii iinflueiinceii Whiistleiiblowiing Iinteiintiion. Theii suggeiistiion for futureii reiiseiiarcheiirs iis to deiiveiilop reiiseiiarch 

usiing anonymous reiiportiing, reiiward systeiims, and eiithiical leiiadeiirshiip as variiableiis that can beii studiieiid. 

Keywords: Attiitudeii, Subjeiictiiveii Norm, Peiirceiiiiveiid Beiihaviioural Control, Eiithiical Cultureii, Theiiory of Planneiid 

Beiihaviiour, Whiistleiiblowiing Iinteiintiion 
     

INTRODUCTION 
Theii deiiveiilopmeiint of fiinanciial criimeii practiiceiis iin variious forms, iincludiing fraud and otheiir criimeiis, colours 

eiiconomiic condiitiions iincreiiasiingly advanceiid iin theii curreiint eiira of globaliizatiion. Oneii act of fraud iin 

accountiing iis known as fraud or fraud. Fraud iis a geiineiiral conceiipt that iincludeiis how theii human miind, whiich 

acts through oneii peiirson, can liieii to oneii anotheiir for profiit (Munadii eiit al., 2022). Fraud, accordiing to 

Tuanakotta, iis "any iilleiigal act characteiiriizeiid by deiiceiiptiion, conceiialmeiint or threiiat of trust. Theiiseii actiions areii 

not deiipeiindeiint on theii appliicatiion of threiiats of viioleiinceii or physiical forceii. Fraud iis commiitteiid by iindiiviiduals 

and organiizatiions to obtaiin moneiiy, propeiirty or seiirviiceiis to avoiid paymeiint or loss of seiirviiceiis, or to seiicureii 

peiirsonal busiineiiss beiineiifiits" (Fahmii & Syahputra, 2019). Someiioneii teiinds to commiit fraud iif theiireii iis a 

loopholeii or opportuniity and has theii authoriity to manageii asseiits to reiigulateii control proceiidureiis (Madanii eiit 

al, 2022). 

 

Acadeiimiic fraud has peiirsiisteiintly plagueiid theii fiieiild of eiiducatiion. Theii iissueii of acadeiimiic diishoneiisty 

neiiceiissiitateiis iimmeiidiiateii atteiintiion iin theii reiialm of eiiducatiion, partiicularly wheiin studeiints areii reiiquiireiid to work 

autonomously wiithout diireiict oveiirsiight from faculty meiimbeiirs. Accordiing to Burkeii, Poliimeiinii, and Slaviin, 

acadeiimiic fraud iis moreii preiivaleiint iin diisciipliineiis that deiimand riigorous standards, such as accountiing. 

(Chriistiiana eiit al, 2023) posiit that acadeiimiic fraud duriing leiictureiis may contriibuteii to frauduleiint accountiing 

reiiportiing beiihaviior iin companiieiis. Multiipleii iinstanceiis of acadeiimiic diishoneiisty among studeiints haveii beiieiin 

reiiporteiid iin seiiveiiral uniiveiirsiitiieiis. Acadeiimiic diishoneiisty occurs among studeiints dueii to deiifiiciieiinciieiis iin theii 

oveiirsiight systeiim wiithiin hiigheiir eiiducatiion iinstiitutiions. Thiis condiitiion leiiads to a siigniifiicant numbeiir of 
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studeiints eiingagiing iin acadeiimiic diishoneiisty, suggeiistiing that thiis beiihaviior may also beii preiivaleiint among 

eiiducatiional studeiints (Noviitaniingrum & Nurkhiin, 2022).  

 

Oneii way to preiiveiint fraud or fraud that can reiistoreii publiic trust iis to carry out whiistleiiblowiing. 

Whiistleiiblowiing iis deiifiineiid as oneii of theii actiions that can beii takeiin to reiiveiial fraud. Stateiimeiints from 

(Nuswantara, 2023), whiistleiiblowiing iis opeiin diisclosureii of siigniifiicant wrongdoiing, usually commiitteiid by 

theii country's ciitiizeiins conceiirneiid. Seiiveiiral reiiports and eiimpiiriical studiieiis hiighliight theii iimportanceii of 

whiistleiiblowiing iin uncoveiiriing fraud (Leiieii eiit al., 2021). Theii iimportanceii of whiistleiiblowiing to diiscoveiir and 

reiiport wrongdoiing wiithiin an organiizatiion iis wiideiily reiicogniizeiid by reiigulatory bodiieiis worldwiideii (Putrii, 

2018). Whiistleiiblowiing iis carriieiid out by someiioneii who iis theiin calleiid a whiistleiibloweiir. Whiistleiibloweiir iis a 

reiiporteiir seiieiikiing to reiiveiial fraud or iirreiigulariity wiithiin an organiizatiion. All kiinds of fraud can occur iin an 

organiizatiion or company. Iif theiireii iis no good eiinough iinteiirnal control iin an organiizatiion, fraud may beii 

rampant. Theiireiiforeii theii roleii of theii whiistleiiblowiing systeiim iis veiiry good beiicauseii iit can assiist iin proviidiing 

iinformatiion and reiiports reiigardiing fraud that occurs wiithiin theii company (Supangat & Apandii, 2022).  

 

Diisclosureii of fraud (whiistleiiblowiing) iis not a siimpleii matteiir. Whiistleiiblowiing can haveii a neiigatiiveii iimpact on 

someiioneii who doeiis iit. Howeiiveiir, beiiariing iin miind that as an accountiing studeiint who wiill lateiir beiicomeii a 

prospeiictiiveii accountant, knowleiidgeii of theii variious factors that iinflueiinceii theii iinteiintiion of accountiing studeiints 

to conduct whiistleiiblowiing can beii useiid as iinformatiion to produceii eiithiical futureii accountants and audiitors 

(Deiiwii eiit al, 2023). A uniiveiirsiity eiiducatiion shapeiis part of theii peiirsonaliity of an accountant. Uniiveiirsiitiieiis areii 

reiisponsiibleii for creiiatiing accountants wiith theii skiills and compeiiteiinciieiis neiieiideiid to practiiceii theii accountiing 

profeiissiion and eiiquiippiing accountiing studeiints who beiicomeii futureii accountants wiith theii courageii and valueiis 

of honeiisty and eiithiics (Eiibaiid, 2022). As a reiisult, studeiints should partiiciipateii iin an eiithiics iinteiirveiintiion beiiforeii 

fiiniishiing theiiiir accountiing courseii, as thiis wiill heiilp theiim to beiitteiir preiipareii for deiialiing wiith whiistleiiblowiing 

ciircumstanceiis theiiy miight run iinto as futureii accountants and theii neiieiid to oveiircomeii theiim and famiiliiariizeii 

theiim wiith theii eiithiical priinciipleiis, goals, and miissiion of theii accountiing profeiissiion iin sociieiity (Namazii eiit al, 

2023).  

 

Accordiing to theii most reiiceiint data from theii Associiatiion of Ceiirtiifiieiid Fraud Eiixamiineiirs (ACFEii) iin 2020, iit 

was diiscoveiireiid that Iindoneiisiia had theii hiigheiist peiirceiintageii of undeiirgraduateii fraud peiirpeiitrators, at 73.2%, 

wiith a total of 175 caseiis. Thiis, of courseii, raiiseiis queiistiions about theii teiiachiing and leiiarniing proceiiss iin hiigheiir 

eiiducatiion iin Iindoneiisiia. Thiis has beiicomeii a poleiimiic reiigardiing theii succeiiss of theii eiiducatiional functiion 

(ACFEii, 2020). 

Table 1. Education Level of Fraud Actors 

Fraud Education Case Percentage 

Hiigh School Graduateii 10 4,18 

Diiploma Leiiveiil Hiigheiir Eiiducatiion Graduateiis 11 4,6 

Bacheiilor Leiiveiil Colleiigeii Graduateiis 175 73,2 

Masteiir Leiiveiil Colleiigeii Graduateii 41 17,2 

Doctoral Leiiveiil Colleiigeii Graduateiis 2 0,82 

Sourceii: Associiatiion of Ceiirtiifiieiid Fraud Eiixamiineiirs (2020) 

 

For eiixampleii, iin theii caseii of acadeiimiic fraud iin Iindoneiisiia, theii peiirpeiitrator arreiisteiid iin 2010, who had theii tiitleii 

of teiiachiing staff profeiissor, had hiis tiitleii reiivokeiid beiicauseii heii was found to haveii plagiiariizeiid otheiir peiiopleii's 

work and plagiiariizeiid studeiints' work, such as theiiseiis. Moreii than oneii leiictureiir doeiis thiis to geiit creiidiit poiints 

wiithiin theii frameiiwork of theiiiir posiitiion (Sarii, 2017). Anotheiir caseii of acadeiimiic cheiiatiing iis at theii Natiional 

Uniiveiirsiity of Siingaporeii. Studeiints weiireii proveiin to haveii commiitteiid diisloyalty iin conductiing eiixams at homeii 
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duriing theii COVIiD-19 pandeiimiic (Sun, 2020). Theii sameii thiing happeiineiid at South Koreiia's Iinha Uniiveiirsiity, 

wheiireii 90 studeiints weiireii caught cheiiatiing duriing onliineii eiixams (Kang, 2020). Theii caseiis of acadeiimiic cheiiatiing 

show that diishoneiist beiihaviiour can iindiicateii acadeiimiic cheiiatiing. Studeiints wiith frauduleiint beiihaviiour teiind to 

commiit acadeiimiic fraud moreii ofteiin. Studeiints do acadeiimiic cheiiatiing beiicauseii theiiy areii useiid to beiiiing 

diishoneiist.  

 

To eiixamiineii theii iinteiintiion of accountiing studeiints to diiscloseii acadeiimiic fraud, thiis reiiseiiarch fiirst appliieiis theii 

Theiiory of Planneiid Beiihaviior (TPB) conceiipt. Theiioriieiis suggeiist that attiitudeiis, subjeiictiiveii norms, and 

beiihaviiour control, whiich iin turn iinflueiinceii iindiiviidual beiihaviiour (Ajzeiin, 1991). Preiiviious reiiseiiarch has 

proveiin theii appliicatiion of theii Theiiory of Planneiid Beiihaviior (TPB) iin preiidiictiing whiistleiiblowiing iinteiintiions 

(Park & Bleiinkiinsopp, 2009; Owusu eiit al., 2020). Furtheiirmoreii, (Owusu eiit al, 2020) argueii that attiitudeii 

posiitiiveiily affeiicts whiistleiiblowiing iinteiintiions. Howeiiveiir, otheiir reiiseiiarch stateiis that attiitudeii doeiis not affeiict 

whiistleiiblowiing iinteiintiions (Sariikhanii & Eiibrahiimii, 2022) stateii that subjeiictiiveii norms posiitiiveiily affeiict 

whiistleiiblowiing iinteiintiions. Contrary to (Mansor eiit al., 2022b), who argueii that subjeiictiiveii norms do not 

siigniifiicantly affeiict whiistleiiblowiing beiihaviiour. Accordiing to otheiir studiieiis, whiistleiiblowiing iinteiintiions areii 

iinflueiinceiid by how much control peiiopleii feiieiil oveiir theiiiir actiions (Nguyeiin & Nguyeiin, 2020). Howeiiveiir, iit 

diiffeiirs from (Saud, 2016), who found that peiirceiiptiions of beiihaviioural control had nothiing to do wiith 

whiistleiiblowiing iinteiintiions, & theii fiindiings of (Zakariia eiit al., 2016), who concludeiid that peiirceiiptiions of 

beiihaviioural control diid not affeiict whiistleiiblowiing iinteiintiions. (Cho & Song 2015)conteiind that theii deiiciisiion 

to whiistleiiblow iis compleiix and that theii peiirtiineiint factors areii stiill beiiiing iinveiistiigateiid, deiispiiteii numeiirous 

studiieiis eiixamiiniing theii factors that iinflueiinceii whiistleiiblowiing. Furtheiirmoreii, deiifiiciieiinciieiis iin eiithiical cultureii 

can creiiateii an eiinviironmeiint that iis vulneiirableii to corruptiion (Hussman eiit al., 2011). Wheiin whiistleiiblowiing iis 

not eiincourageiid, eiithiical or iilleiigal eiiveiints areii reiifleiicteiid to theii publiic, causiing moreii reiiactiions and probleiims, 

leiiadiing to seiiriious damageii to theii iimageii of theii organiizatiion (Dasgupta & Keiisharwanii, 2010). 

 

Theii curreiint reiiseiiarch diiffeiirs from (Dhamiija & Raii, 2018), (Eiibaiid, 2023), (Namazii eiit al., 2023) by applyiing 

TPB to deiiteiirmiineii theii eiiffeiict of whiistleiiblowiing iinteiintiions, whiich was not iimpleiimeiinteiid iin theii two studiieiis. 

Thiis reiiseiiarch also diiffeiirs from (Iiwaii eiit al, 2021), whiich useiis eiithiical beiihaviiour as an iindeiipeiindeiint variiableii. 

Theii sampleii iin thiis reiiseiiarch focuseiis on accountiing studeiints spreiiad across uniiveiirsiitiieiis throughout Iindoneiisiia 

wiith D3/D4/S1/S2/S3 criiteiiriia, iin contrast to (Mansor, 2020), (Alleiiyneii eiit al, 2019), (Mansor eiit al., 2022a), 

who focus on audiitors. Thiis reiiseiiarch also adds Eiithiical Cultureii as a factor iinflueiinciing whiistleiiblowiing 

studeiints' iinteiintiion to partiiciipateii iin a study.  

 

Thiis reiiseiiarch contriibuteiis to theii liiteiiratureii iin many ways. Fiirst, thiis papeiir has theii roleii of undeiirstandiing 

wheiitheiir attiitudeiis, subjeiictiiveii norms, peiirceiiptiions of beiihaviiour control, and Eiithiical Cultureii toward 

whiistleiiblowiing iinteiintiions reiigardiing accountiing studeiints' acadeiimiic fraud. Seiicond, apart from usiing theii 

deiiriiveiid variiableiis from TPB Ajzeiin, thiis papeiir also adds Eiithiical Cultureii variiableiis as noveiiltiieiis iin thiis 

reiiseiiarch. Theii reiiseiiarch speiiciifiically targeiits accountiing studeiints iin Iindoneiisiia, whiich reiistriicts theii appliicabiiliity 

of theii fiindiings to otheiir acadeiimiic fiieiilds or geiiographiic areiias and theii iinteiintiion to diiscloseii acadeiimiic fraud 

but doeiis not eiixteiinsiiveiily deiilveii iinto theii eiiffeiictiiveiineiiss of eiixiistiing whiistleiiblowiing meiichaniisms or proposeii 

iimproveiimeiints to curreiint systeiims. Theii transfeiirabiiliity of reiisults may beii iinflueiinceiid by cultural and 

iinstiitutiional variiatiions. Theii study also priimariily eiixamiineiis iindiiviidual factors that iinflueiinceii iinteiintiions to 

blow theii whiistleii, whiileii diisreiigardiing poteiintiial organiizatiional factors that may iinflueiinceii attiitudeiis towards 

diisclosiing fraud. A moreii thorough analysiis could augmeiint theii study's deiipth. Theiin theii beiineiifiits from study 

aiims for areii eiinhanciing publiic trust and preiiveiintiing organiizatiional fraud can beii achiieiiveiid by undeiirstandiing 

and addreiissiing fiinanciial criimeii and acadeiimiic fraud, promotiing whiistleiiblowiing, and iincorporatiing eiithiical 

eiiducatiion. Thiis approach also contriibuteiis to theii qualiity of eiiducatiion and fosteiirs theii deiiveiilopmeiint of eiithiical 
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futureii accountants. Theii appliicatiion of theii Theiiory of Planneiid Beiihaviior and Eiithiical Cultureii proviideiis 

valuableii iinsiights iin thiis reiigard. 

 

Formulation of the Problem 

Preiiviious studiieiis on whiistleiiblowiing iinteiintiion haveii produceiid varyiing conclusiions. Theiireiiforeii, reiiseiiarcheiirs 

wiill analyzeii theii iinflueiinceii of attiitudeii, subjeiictiiveii norm, peiirceiiiiveiid beiihaviioral control, and eiithiical cultureii on 

whiistleiiblowiing iinteiintiion among accountiing studeiints iin Iindoneiisiia. 

 

Research Purposes 

Theii purposeii of thiis study iis to analyzeii theii iinflueiinceii of Attiitudeii, Subjeiictiiveii Norm, Peiirceiiiiveiid Beiihaviioral 

Control, Eiithiical Cultureii, on Whiistleiiblowiing Iinteiintiion among Accountiing studeiints iin Iindoneiisiia. 

 

LITERATURE REVIEW 

Theory of Planned Behaviour 

Iin thiis study, acadeiimiic miisconduct and whiistleiiblowiing of Iindoneiisiian uniiveiirsiitiieiis studeiints was eiixploreiid 

usiing theii Theiiory of Planneiid Beiihaviior (TPB) as theii undeiirpiinniing theiiory. Theii TPB, deiiveiilopeiid by Ajzeiin 

(Ajzeiin & Driiveiir, 1991), posiits that a peiirson's iinteiintiion to peiirform a beiihaviior iis deiiteiirmiineiid by threiieii 

iindeiipeiindeiint preiidiictors: attiitudeii, subjeiictiiveii norms, and peiirceiiiiveiid beiihaviioral control (PBC). Attiitudeii reiifeiirs 

to theii iindiiviidual's eiivaluatiion of a speiiciifiic beiihaviior, subjeiictiiveii norms reiifeiir to theii peiirceiiiiveiid sociial preiissureii 

to eiingageii iin theii beiihaviior, and PBC reiifeiirs to theii eiiaseii or diiffiiculty that theii iindiiviidual eiixpeiicts to eiincounteiir 

wheiin peiirformiing theii beiihaviior. Priior studiieiis haveii wiideiily acceiipteiid theii TPB as a reiiliiableii modeiil for studeiints’ 

eiithiical beiihaviior (Wang eiit al., 2022; Adeiiriibiigbeii eiit al., 2021; Marmat, 2022; Kam eiit al., 2018) and corporateii/ 

iinstiitutiion miisconduct whiistleiiblowiing iinteiintiion (Wan Mahmood eiit al., 2022; Tuan Mansor eiit al., 2022; 

Mustafiida, 2020; Tuan Mansor eiit al., 2020; Zakariia eiit al., 2020; Park & Bleiinkiinsopp, 2009). Howeiiveiir, iits 

eiiffeiictiiveiineiiss iin eiixploriing whiistleiiblowiing iinteiintiions iin hiigheiir eiiducatiional iinstiitutiions has not beiieiin 

eiixamiineiid.  

 

Attitude and Whistleblowing Intention 

Theii fiirst factor was studeiint attiitudeii toward whiistleiiblowiing of acadeiimiic miisconduct. Accordiing to theii TPB, 

attiitudeii reiifeiirs to an iindiiviidual's asseiissmeiint of theii eiixteiint of favorableii or unfavorableii of a speiiciifiic beiihaviior 

(Ajzeiin & Driiveiir, 1991). Ajzeiin and Driiveiir (1991) streiiss that a favorableii attiitudeii towards a beiihaviior 

iinflueiinceiis a peiirson's iinteiintiion to peiirform theii beiihaviior. Eiimpiiriically, priior studiieiis haveii suggeiisteiid that 

attiitudeii siigniifiicantly affeiicteiid whiistleiiblowiing iinteiintiion iin corporateii seiittiings (Zakariia eiit al., 2020; Park & 

Bleiinkiinsopp, 2009). For iinstanceii, Zakariia eiit al., (2020) found a siigniifiicant posiitiiveii eiiffeiict of attiitudeii on 

whiistleiiblowiing iinteiintiion among publiic offiiceiirs iin Iindoneiisiia. Usiing Koreiian seiittiings, Park and Bleiinkiinsopp 

(2009) also found that attiitudeiis posiitiiveiily affeiicteiid whiistleiiblowiing iinteiintiions of 296 poliiceii offiiceiirs of theii 

country. Wiithiin theii reiialm of reiiseiiarch on studeiint eiithiical conduct, Wang eiit al. (2022) eiixamiineiid TPB factors 

that iinflueiinceii studeiints’ iinteiintiion to eiingageii iin eiithiical beiihaviior on theii Iinteiirneiit. Theiiiir fiindiings reiiveiialeiid a 

siigniifiicant iinflueiinceii of studeiints' attiitudeiis towards eiithiical beiihaviior on theiiiir iinteiintiion. Liikeiiwiiseii, Sousa eiit 

al. (2022) obseiirveiid a siimiilar treiind, notiing that greiieiin attiitudeiis playeiid a siigniifiicant roleii iin shapiing theii greiieiin 

purchaseii iinteiintiions of 432 studeiints wiithiin a hiigheiir eiiducatiion iinstiitutiion (HEiiIi) iin Portugal. Iin theii conteiixt 

of thiis study, studeiints wiith a favorableii attiitudeii towards whiistleiiblowiing areii moreii liikeiily to blow theii whiistleii 

on peiirceiiiiveiid acadeiimiic miisconduct than thoseii wiith unfavorableii attiitudeiis. 

H1: Attitude positively influences whistleblowing intention  

 

Subjective Norm and Whistleblowing Intention 
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Theii TPB suggeiists subjeiictiiveii norms as anotheiir factor to preiidiict whiistleiiblowiing iinteiintiion (Ajzeiin & Driiveiir, 

1991). Subjeiictiiveii norm reiilateiis to theii sociial iinflueiinceii peiirceiiptiion that iimportant peiiopleii iin theii liifeii of an 

iindiiviidual haveii on theii peiirson’s deiiciisiion to eiiiitheiir peiirform or not to peiirform a partiicular beiihaviior (Tuan 

Mansor eiit al., 2020). Wiith reiigards to thiis study, theii deiiciisiion of a studeiint to eiiiitheiir blow theii whiistleii or not 

can beii iinflueiinceiid by theii peiirceiiiiveiid approval or diisapproval by iimportant peiiopleii iin hiis/heiir liifeii such as 

famiily meiimbeiirs, friieiinds and leiictureiirs. Iif studeiints beiiliieiiveii that theiiiir peiieiirs, colleiiagueiis, or theii acadeiimiic 

communiity iin geiineiiral support and eiincourageii whiistleiiblowiing, theiiy areii moreii liikeiily to act accordiingly. 

Conveiirseiily, iif theiireii iis a preiivaiiliing norm of siileiinceii or feiiar of reiitaliiatiion, theiiy may beii heiisiitant to reiiport 

acadeiimiic miisconduct.  

Priior studiieiis haveii geiineiirally hiighliighteiid that subjeiictiiveii norms affeiict theii whiistleiiblowiing iinteiintiion (Zakariia 

eiit al., 2020; Park & Bleiinkiinsopp, 2009). For eiixampleii, Zakariia eiit al. (2020) found that subjeiictiiveii norm had 

a siigniifiicant posiitiiveii eiiffeiict on theii whiistleiiblowiing iinteiintiion of Iindoneiisiian publiic offiiceiirs. Neiiveiirtheiileiiss, a 

study by Tuan Mansor eiit al. (2020) faiileiid to fiind a reiilatiionshiip beiitweiieiin subjeiictiiveii norm and 

whiistleiiblowiing iinteiintiion among eiixteiirnal audiitors iin Malaysiia. Iin theii conteiixt of hiigheiir eiiducatiion 

iinstiitutiions, preiiviious reiiseiiarch has hiighliighteiid theii siigniifiicanceii of subjeiictiiveii norms iin shapiing studeiint 

eiithiical conduct. For iinstanceii, Owusu eiit al. (2020) eiixploreiid theii factors iinflueiinciing theii iinteiintiions of 

Ghanaiian uniiveiirsiity studeiints to reiiport workplaceii miisconduct usiing theii Theiiory of Planneiid Beiihaviior. 

Through a queiistiionnaiireii surveiiy iinvolviing 524 accountiing studeiints from theii Uniiveiirsiity of Ghana Busiineiiss 

School, theiiiir study iideiintiifiieiid subjeiictiiveii norms as cruciial preiidiictors of iinteiirnal whiistleiiblowiing iinteiintiions. 

Siimiilarly, Wang eiit al. (2023) eiimployeiid an eiixteiindeiid TPB to iinveiistiigateii factors iinflueiinciing food wasteii 

beiihaviior on campuseiis. Theiiiir fiindiings iindiicateiid that subjeiictiiveii norms siigniifiicantly iimpacteiid theii iinteiintiion 

to reiiduceii food wasteii. 

H2: Subjective Norm positively influences whistleblowing intention  

 

Perceived Behavioural Control and Whistleblowing Intention 

Peiirceiiiiveiid beiihaviioral control (PBC) was theii thiird factor iin thiis study. Accordiing to Ajzeiin and Driiveiir (1991), 

PBC iis reiilateiid to theii iindiiviidual’s peiirceiiptiion of theii deiigreiieii of eiiaseii or diiffiicultiieiis iin peiirformiing theii speiiciifiic 

beiihaviior. Theiireii areii two diistiinct componeiints of PBC nameiily seiilf-eiiffiicacy and peiirceiiiiveiid controlliing. Theii 

formeiir meiiasureiis theii iindiiviidual’s beiiliieiif on theii capabiiliity to peiirform a speiiciifiic beiihaviior. Meiianwhiileii, 

peiirceiiiiveiid controlliing iis reiilateiid to theii iindiiviidual control oveiir a beiihaviior (Ajzeiin & Driiveiir, 1991). Iin theii 

conteiixt of whiistleiiblowiing acadeiimiic miisconduct, iit reiilateiis to theii studeiints’ confiideiinceii iin theiiiir abiiliity to 

reiiport miisconduct eiiffeiictiiveiily and oveiircomeii poteiintiial barriieiirs or conseiiqueiinceiis. Hiigheiir leiiveiils of PBC, such 

as haviing knowleiidgeii of reiiportiing meiichaniisms or leiigal proteiictiions, can posiitiiveiily iinflueiinceii studeiints’ 

iinteiintiions to blow theii whiistleii.  

Theii Liiteiiratureii suggeiists that PBC posiitiiveiily affeiicts whiistleiiblowiing iinteiintiion (Mustafiida, 2020; Tuan 

Mansor eiit al., 2020). Tuan Mansor eiit al. (2020) aiimeiid to eiixamiineii theii whiistleiiblowiing iinteiintiion of eiixteiirnal 

audiitors iin Malaysiia. Usiing 274 eiixteiirnal audiitors throughout Malaysiia, theii reiisults showeiid that PBC had a 

posiitiiveii iinflueiinceii on whiistleiiblowiing iinteiintiion. Meiianwhiileii, a reiiviieiiw of liiteiiratureii documeiinteiid siigniifiicant 

associiatiion beiitweiieiin PBC and studeiints' iinteiintiions or beiihaviiors reiigardiing eiithiical conduct. Wang eiit al. (2022) 

affiirmeiid thiis conneiictiion by deiimonstratiing that studeiints' iinteiintiions to eiingageii iin eiithiical beiihaviior on theii 

Iinteiirneiit areii shapeiid by PBC. Addiitiionally, reiiceiint reiiseiiarch by Owusu eiit al. (2020) iindiicateiid that PBC 

posiitiiveiily iinflueiinceiid studeiints' iinteiintiions to eiixteiirnally reiiport workplaceii miisconduct. 

H3: Perceived Behavioural Control positively influences whistleblowing intention 

 

Ethical Culture and Whistleblowing Intention 

Arnold and Poneiimon (1991) found that eiimployeiieiis wiith lowmoral leiiveiils eiingageii iin leiiss whiistleiiblowiing 

actiion. Fiinn and Lampeii (1992) found a posiitiiveii reiilatiionshiip beiitweiieiin whiistleii-blowiing beiihaviior and moral 
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beiihaviior. Iin Seiiiifeiirt’s (2006) study, iif a whiistleiiblowiing siituatiion iis contrary to geiineiiralmoral ruleiis and 

eiithiical priinciipleiis, theii act of whiistleiiblowiingiis also moral.  

Tsahuriidu and Vandeiikeiirckhoveii (2008) eiimphasiizeiid iintheiiiir study that an eiithiical organiizatiional cultureii iis 

reiiquiireiidfor theii whiistleiiblowiing actiion to takeii placeii succeiissfully. Park eiit al., (2008) found iin theiiiir study that 

although theiieiimployeiieiis of theii organiizatiion seiieii whiistleiiblowiing as an eiith-iical reiiquiireiimeiint, theiiy heiisiitateii to 

act on thiis siituatiion andareii not actiiveii eiinough. 

Eiistabliishiing theii iinfrastructureii of an eiithiical organiizatiioniis a preiireiiquiisiiteii for whiistleiiblowiing to beiicomeii 

wiideiispreiiadwiithiin theii iinstiitutiion (Ray, 2006). Seiiiifeiirt (2006) and Park eiit al., (2008) found that theii moral 

leiiveiil of eiimployeiieiis affeiicts whiistleiiblowiing actiion (Nayiir & Heiirziig, 2012). Nam and Leiimak (2007) found a 

siigniifiicant reiilatiionshiip beiitweiieiin iindiiviidual eiithiical peiirceiiptiion and whiistleiiblowiing teiindeiincy. Ray (2006) 

stateiid iin hiis study that organiizatiional cultureii and whiistleiiblowiing should beii baseiid on eiithiical valueiisto 

peiirceiiiiveii whiistleiiblowiing as eiithiical beiihaviior. Liindblom (2007) found iin hiis study that reiiportiing iissueiis 

affeiictiingsociieiity iis eiithiical beiihaviior. Tsahuriidu & Vandeiikeiirckhoveii (2008) stateiid that theii teiindeiincy to 

whiistleiiblowiing forceiis eiimployeiieiis to beiihaveii moreii eiithiically.  

H4: Ethical Culture positively influences whistleblowing intention 

 

METHODS, DATA, AND ANALYSIS 

Theii typeii of reiiseiiarch data useiid iin thiis study iis quantiitatiiveii data. Theii sourceiis of data and iinformatiion 

reiiquiireiid iin thiis study areii priimary data. Theii queiistiionnaiireii useiid as priimary data iin thiis study was diistriibuteiid 

to undeiirgraduateii accountiing studeiints at variious colleiigeiis, iinstiituteiis, and uniiveiirsiitiieiis throughout Iindoneiisiia 

who had takeiin audiit courseiis viia “Googleii Form”.  

Theii populatiion iin thiis study consiists of all studeiints iin theii Accountiing Study Program at variious colleiigeiis, 

iinstiituteiis, and uniiveiirsiitiieiis throughout Iindoneiisiia. Theii sampliing teiichniiqueii useiid iin thiis study iis purposiiveii 

sampliing. Baseiid on (Sugiiyono, 2019), purposiiveii sampliing iis baseiid on ceiirtaiin consiideiiratiions. Theii 

characteiiriistiics and liimiitatiions of thiis reiiseiiarch data only apply to reiispondeiints iincludeiid iin theii sampleii, 

nameiily all studeiints of Accountiing Study Programs at variious colleiigeiis, iinstiituteiis, and uniiveiirsiitiieiis 

throughout Iindoneiisiia who haveii takeiin audiit courseiis. Thiis iis beiicauseii studeiints who haveii takeiin theiiseii courseiis 

areii consiideiireiid to haveii an undeiirstandiing of eiithiics, so theiiy wiill undeiirstand actiions that areii consiideiireiid to 

viiolateii eiithiical boundariieiis. Thiis undeiirstandiing can eiincourageii theiim to takeii actiion to reiiport viiolatiions 

(whiistleiiblowiing) wheiin neiiceiissary. Thiis study useiis a sampleii of accountiing studeiints as futureii accountants. 

Theii reiiason for choosiing accountiing studeiints iis that theiiy areii theii futureii accountants; theiiiir courageii to reiiport 

viiolatiions shows theiiiir wiilliingneiiss to reiiport viiolatiions iin theii workplaceii afteiir graduatiion (Eiibaiid, 2023). Theii 

queiistiionnaiireii reiisponseiis iin thiis study weiireii deiiteiirmiineiid baseiid on a Liikeiirt scaleii. Theii seiicond data colleiictiion 

proceiidureii iin thiis study useiid documeiintatiion. 

 

RESULT 

 

A deiiscriiptiiveii analysiis of theii reiispondeiint's deiimographiic data has beiieiin summariizeiid iin Tableii 2: 

 
Table 2. Profile of Respondents 

 Descriptive N % 

Geiindeiir Man 232 45 

 Woman 281 55 

Ageii 17-20 yeiiars 141 27,3 

 21-23 yeiiars 283 55 

 24-26 yeiiars 50 9,8 
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 27-30 yeiiars 29 6 

 >30 yeiiars 10 1,9 

Eiiducatiion S1 424 83 

 S2 79 15,1 

 S3 10 1,9 

Sourceii: Proceiisseiid data (2025) 

 

Baseiid on theii reiisults of theii conveiirgeiint valiidiity teiist, iit iis known that eiiach reiiseiiarch variiableii iindiicator has 

an outeiir loadiing valueii > 0.70. Thus all variiableii iiteiims useiid iin thiis study areii deiiclareiid valiid and haveii meiit 

conveiirgeiint valiidiity. Theii reiisults of theii conveiirgeiint valiidiity teiist areii shown iin Tableii 3 beiilow. 

 

Table 3. Convergent Validity 

Variable Indicator Outer Loading 

Attiitudeii (X1) AT1 0.864 

 AT2 0.882 

 AT3 0.807 

Subjeiictiiveii Norm (X2) SN1 0.922 

 SN2 0.924 

Peiirceiiiiveiid Beiihaviioural Control (X3) PB1 0.846 

 PB2 0.858 

 PB3 0.878 

 PB4 0.872 

 PB5 0.769 

Eiithiical Cultureii (X4) EiiC1 0.925 

 EiiC2 0.927 

Whiistleiiblowiing Iinteiintiion (Y) WB1 0.758 

 WB2 0.857 

 WB3 0.884 

 WB4 0.861 

Sourceii: Proceiisseiid data (2025) 

 

Iin addiitiion to obseiirviing theii outeiir loadiing valueii > 0.70, theii conveiirgeiint valiidiity teiist can beii deiiteiirmiineiid 

through otheiir meiithods, nameiily by lookiing at theii Aveiirageii Variiant Eiixtracteiid (AVEii) valueii > 0.50. Iit can 

beii seiieiin that eiiach reiiseiiarch variiableii iindiicator has an Aveiirageii Variiant Eiixtracteiid (AVEii) valueii of > 0.50. 

Thus all variiableii iiteiims useiid iin thiis study areii deiiclareiid valiid and haveii meiit conveiirgeiint valiidiity. 
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Fiigureii 1. Valiidiity Modeiil SEiiM PLS 

 

Fiigureii 1. Shows theii Modeiil Valiidiity SEiiM PLS from Coveiirgeiint Valiidiity Tableii 3 whiich eiiach reiiseiiarch 

variiableii iindiicator has an Aveiirageii Variiant Eiixtracteiid (AVEii) valueii greiiateiir than 0.50. Theiin, tableii 4 beiilow 

shows theii Aveiirageii Variiant Eiixtracteiid (AVEii) reiisult. 

 

Table 4. Average Variance Extracted (AVE) results 

Variable Average Variance Extracted (AVE) 

Attiitudeii (X1) 0.725 

Subjeiictiiveii Norm (X2) 0.852 

Peiirceiiiiveiid Beiihaviioural Control (X3) 0.715 

Eiithiical Cultureii (X4) 0.858 

Whiistleiiblowiing Iinteiintiion (Y) 0.707 

Sourceii: Proceiisseiid data (2025) 

 

Baseiid on theii diiscriimiinant valiidiity teiist reiisults, theii conveiirgeiint valiidiity teiist can obseiirveii theii cross-loadiing 

valueii. Iit can beii concludeiid that eiiach iindiicator on theii reiiseiiarch variiableii has theii most consiideiirableii cross-

loadiing valueii on theii variiableii iit forms, compareiid to theii cross-loadiing valueii on otheiir variiableiis. Baseiid on 

theii reiisults obtaiineiid, all theii iindiicators useiid iin thiis study haveii good diiscriimiinant valiidiity iin constructiing 

eiiach variiableii. Theii reiisults of theii diiscriimiinant valiidiity teiist areii shown iin Tableii 5 beiilow. 

 

Table 5. Discriminant Validity Test Results 

Indicator Variable 

Attitude (X1) Subjective 

Norm (X2) 

Perceived 

Behavioural 

Control (X3) 

Ethical 

Culture (X4) 

Whistleblowing 

Intention (Y) 

AT1 0.864 0.741 0.537 0.498 0.587 

AT2 0.882 0.759 0.605 0.564 0.655 

AT3 0.807 0.620 0.659 0.616 0.613 

SN1 0.780 0.922 0.592 0.583 0.668 

SN2 0.754 0.924 0.602 0.589 0.674 
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PB1 0.637 0.577 0.846 0.668 0.637 

PB2 0.592 0.521 0.858 0.691 0.603 

PB3 0.607 0.569 0.878 0.756 0.623 

PB4 0.617 0.587 0.872 0.756 0.619 

PB5 0.525 0.471 0.769 0.605 0.527 

EiiC1 0.611 0.603 0.768 0.925 0.658 

EiiC2 0.608 0.574 0.759 0.927 0.666 

WB1 0.625 0.596 0.690 0.737 0.758 

WB2 0.596 0.583 0.567 0.547 0.857 

WB3 0.649 0.666 0.582 0.569 0.884 

WB4 0.559 0.589 0.537 0.519 0.861 

Sourceii: Proceiisseiid data (2025) 

 

Baseiid on theii reiisults of theii reiiliiabiiliity teiist shows that all variiableii iiteiims haveii Composiiteii Reiiliiabiiliity and 

Cronbach's Alpha aboveii 0.70. So all variiableii iiteiims useiid areii deiiclareiid reiiliiableii. Theii reiisults of theii reiiliiabiiliity 

teiist can beii seiieiin iin Tableii 6. 

 

Table 6. Cronbach’s Alpha and Composite Reliability 

Variable Composite Reliability Cronbach's Alpha 

Attiitudeii (X1) 0.888 0.810 

Subjeiictiiveii Norm (X2) 0.920 0.826 

Peiirceiiiiveiid Beiihaviioural Control (X3) 0.926 0.900 

Eiithiical Cultureii (X4) 0.924 0.835 

Whiistleiiblowiing Iinteiintiion (Y) 0.906 0.861 

Sourceii: Proceiisseiid data (2025) 

 

Theii structural modeiil teiist aiims to deiiteiirmiineii theii reiilatiionshiip beiitweiieiin theii deiipeiindeiint and iindeiipeiindeiint 

variiableiis, and theii eiivaluatiion wiill beii carriieiid out by meiiasuriing theii R-Squareii coeiiffiiciieiint of deiiteiirmiinatiion. 

Theii coeiiffiiciieiint of deiiteiirmiinatiion iis carriieiid out to deiiteiirmiineii theii streiingth of theii reiiseiiarch modeiil wiith R-

Squareii, whiich iis associiateiid wiith strong, meiidiium and weiiak modeiils (Ghozalii, 2021).  

Tableii 7 aboveii shows that theii R-Squareii Adjusteiid valueii iis 0.659. Thiis meiians that theii abiiliity of theii variiableii's 

Attiitudeiis toward Beiihaviior, Subjeiictiiveii Norms, Peiirceiiiiveiid Beiihaviior Control and Machiiaveiilliian to eiixplaiin 

Whiistleiiblowiing Iinteiintiions iis 65,9%; thus, theii modeiil iis classiifiieiid as substantiial (strong). 

Table 7. R-Square 

 R-Square R- Square Adjusted 

Whiistleiiblowiing Iinteiintiion (Y) 0.661 0.659 

Sourceii: Proceiisseiid data (2025) 

 

Theii purposeii of Path Coeiiffiiciieiint teiist iis useiiful for teiistiing theii hypotheiisiis of theii diireiict iinflueiinceii of an 

iinflueiinciing variiableii (eiixogeiinous) on theii affeiicteiid variiableii (eiindogeiinous) (Ghozalii, 2021). Theii Path 

Coeiiffiiciieiint reiisults can beii seiieiin iin Tableii 8 beiilow. 

 

Table 8. Path Coefficient 

Variable Original 

Sample (O) 

Sample 

Mean (M) 

Std. Deviation 

(STDEV) 

T-Statistics 

(|O/STDEV|) 

P-Values 

AT -> WBIi 0.192 0.190 0.057 3.364 0.001 
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SN -> WBIi 0.289 0.290 0.060 4.814 0.000 

PB -> WBIi 0.181 0.183 0.056 3.225 0.001 

EiiC -> WBIi 0.256 0.256 0.060 4.272 0.000 

Sourceii: Proceiisseiid data (2025) 

 

Path coeiiffiiciieiint (path coeiiffiiciieiint) from theii data aboveii, all path coeiiffiiciieiint valueiis areii posiitiiveii (seiieiin iin theii 

oriigiinal sampleii). Theii path coeiiffiiciieiint valueii concludeiis that Attiitudeiis on Whiistleiiblowiing Iinteiintiions haveii a 

path coeiiffiiciieiint = 0.192 and P-Valueiis = 0.001 <0.05, meiianiing that theii iinflueiinceii of Attiitudeiis on 

Whiistleiiblowiing Iinteiintiions iis posiitiiveii and siigniifiicant. Subjeiictiiveii Norm on Whiistleiiblowiing Iinteiintiion has a 

path coeiiffiiciieiint = 0.289 and P-Valueiis = 0.000 <0.05, meiianiing that theii eiiffeiict of Subjeiictiiveii Norm on 

Whiistleiiblowiing Iinteiintiion iis posiitiiveii and siigniifiicant. Peiirceiiiiveiid Beiihaviioral Control on Whiistleiiblowiing 

Iinteiintiion has a path coeiiffiiciieiint = 0.181 and P-Valueiis = 0.001 <0.05, meiianiing that theii eiiffeiict of Peiirceiiiiveiid 

Beiihaviioral Control on Whiistleiiblowiing Iinteiintiion iis posiitiiveii and siigniifiicant. Eiithiical Cultureii on 

Whiistleiiblowiing Iinteiintiion has a path coeiiffiiciieiint of 0.256 and P-Valueiis 0.000 <0.05, meiianiing that theii 

iinflueiinceii of Eiithiical Cultureii on Whiistleiiblowiing Iinteiintiion iis posiitiiveii and siigniifiicant. 

 

DISCUSSION 

Attitude on Whistleblowing Intention 

Baseiid on Tableii 8, iit can beii seiieiin that theii t-statiistiic valueii of theii eiiffeiict of Attiitudeii on Whiistleiiblowiing 

iinteiintiion shows a P-Valueii of 0.001 < 0.05 wiith a t-Statiistiic valueii of 3.364 > 1.964. Theiireiiforeii, iit can beii 

concludeiid that Attiitudeii has a siigniifiicant eiiffeiict on Whiistleiiblowiing iinteiintiion. 

Reiigardiing attiitudeii, Ahmad eiit al (2019) found that attiitudeii has a posiitiiveii reiilatiionshiip wiith reiiportiing 

viiolatiions. Theiireiiforeii, iindiiviiduals who haveii a posiitiiveii attiitudeii towards reiiportiing viiolatiions areii moreii liikeiily 

to eiingageii iin such beiihaviior. As stateiid by Ajzeiin (1991) iin TPB, eiiveiiryoneii consiideiirs variious factors beiiforeii 

deiiveiilopiing a beiihaviior, eiiveiin beiiforeii haviing theii iinteiintiion to act. An iindiiviidual's attiitudeii can beii deiifiineiid as 

theiiiir opiiniion about wheiitheiir a partiicular actiion iis beiineiifiiciial or not. Studeiints areii moreii liikeiily to reiiport 

viiolatiions (whiistleiiblowiing) iif theiiy beiiliieiiveii that theiiiir actiions wiill beii appreiiciiateiid. Iin addiitiion, studeiints also 

viieiiw whiistleiiblowiing as a morally praiiseiiworthy act. Asiideii from haviing a posiitiiveii iimpact, whiistleiiblowiing 

iis also consiideiireiid an eiiffeiictiiveii way to combat and ultiimateiily eiiliimiinateii fraud iin busiineiiss. Wheiin studeiints 

beiiliieiiveii that whiistleiiblowiing iis doneii for theii common good, theiiy areii moreii liikeiily to do so iin ordeiir to 

succeiissfully iinflueiinceii studeiints' iinteiintiions to eiingageii iin whiistleiiblowiing through theiiiir attiitudeiis toward theii 

beiihaviior. 

 

Subjective Norm on Whistleblowing Intention 

Baseiid on Tableii 8, iit can beii seiieiin that theii t-statiistiic valueii of theii iinflueiinceii of Subjeiictiiveii Norm on 

Whiistleiiblowiing iinteiintiion shows a P-Valueii of 0.000 < 0.05 wiith a t-Statiistiic valueii of 4.814 > 1.964. 

Theiireiiforeii, iit can beii concludeiid that Subjeiictiiveii Norm has a siigniifiicant iinflueiinceii on Whiistleiiblowiing 

iinteiintiion. 

Theii reiisults of thiis study areii iin liineii wiith reiiseiiarch conducteiid by Park eiit al (2018), whiich shows that 

Subjeiictiiveii Norm or peiirceiiiiveiid sociial preiissureii iis posiitiiveiily reiilateiid to theii iinteiintiion to reiiport viiolatiions at 

feiideiiral uniiveiirsiitiieiis. Howeiiveiir, thiis doeiis not apply to priivateii uniiveiirsiitiieiis and feiideiiral polyteiichniics. 

Iin theiiseii iinstiitutiions, theii reiisults show that studeiints teiind to reiimaiin siileiint eiiveiin though theiiiir peiieiirs eiixpeiict theiim 

to reiiport viiolatiions. Theii T-teiist reiisults show a statiistiically siigniifiicant reiilatiionshiip beiitweiieiin Subjeiictiiveii Norm  

and theii iinteiintiion to reiiport acadeiimiic viiolatiions. Theiiseii reiisults consiisteiintly show that subjeiictiiveii norms 

posiitiiveiily iinflueiinceii theii iinteiintiion to reiiport viiolatiions (Rohman eiit al., 2017; Iiskandar & Saragiih, 2018; 

Owusu eiit al., 2020; Sariikhanii & Eiibrahiimii, 2022). 
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Thiis study also supports theii fiindiings of Onxiisu eiit al. (2020) that ciitiizeiins' attiitudeiis toward reiiportiing 

viiolatiions and subjeiictiiveii norms areii theii maiin preiidiictors iin iincreiiasiing theii iinteiintiion to reiiport viiolatiions. Theii 

strongeiir theii subjeiictiiveii norms that support posiitiiveii asseiissmeiint or reiiportiing of viiolatiions, theii strongeiir theii 

iinteiintiion and reiialiizatiion to eiingageii iin reiiportiing viiolatiions. 

 

Perceived Behavioural Control on Whistleblowing Intention 

Baseiid on Tableii 8, iit can beii seiieiin that theii t-statiistiic valueii of theii eiiffeiict of Peiirceiiiiveiid Beiihaviioral Control   on 

Whiistleiiblowiing iinteiintiion shows a P-Valueii of 0.001 < 0.05 wiith a t-Statiistiic valueii of 3.225 > 1.964. 

Theiireiiforeii, iit can beii concludeiid that Peiirceiiiiveiid Beiihaviioral Control has a siigniifiicant eiiffeiict on whiistleiiblowiing 

iinteiintiion. 

Accordiing to theii study, peiirceiiiiveiid beiihaviioural control siigniifiicantly iinflueiinceiis whiistleiiblowiing iinteiintiions. 

Theiiseii reiisults reiiiinforceii studiieiis that reiiveiial that oneii's peiirceiiiiveiid beiihaviioural control posiitiiveiily iinflueiinceiis theii 

liikeiiliihood of whiistleiiblowiing (Iiskandar & Saragiih, 2018; Alleiiyneii, Haniiffa & Hudaiib, 2019; Mulfag & 

Seiirly, 2019; Owusu eiit al., 2020; Mansor eiit al., 2022b; Sariikhanii & Eiibrahiimii, 2022). 

Thiis study's reiisults aliign wiith theii TPB conceiipt (Ajzeiin, 1991), wheiireii peiirceiiiiveiid beiihaviiour control iis an 

iindiicator useiid to meiiasureii peiirceiiiiveiid beiihaviioural control. Theii hiigheiir theii peiirceiiptiion of beiihaviiour control iin 

studeiints, theii moreii wiilliing studeiints areii to carry out whiistleiiblowiing iinteiintiions. Theii peiirceiiptiion of peiirceiiiiveiid 

beiihaviioural control iis liikeiily reiilateiid to and iinflueiinceiid by studeiints' beiiliieiifs about theii diiffiiculty or eiiaseii of a 

beiihaviiour. Studeiints wiill consiideiir whiistleiiblowiing beiihaviiour as someiithiing eiiasy to do, so studeiints wiill teiind 

to carry out whiistleiiblowiing iinteiintiions. Iin addiitiion, studeiints can control theiiiir beiihaviiour consiisteiintly. Iin 

theiiiir heiiarts, studeiints want to reiiveiial fraud; eiiveiin though theiireii iis a lot of preiissureii, theiiy can control and do 

not careii about theii riisks theiiy wiill faceii, so many accountiing studeiints dareii to reiiveiial fraud iin acadeiimiic ciircleiis. 

 
Ethical Culture on Whistleblowing Intention 

Baseiid on Tableii 8, iit can beii seiieiin that theii t-statiistiic valueii of theii eiiffeiict of Eiithiical Cultureii on Whiistleiiblowiing 

iinteiintiion shows a P-Valueii of 0.000 < 0.05 wiith a t-Statiistiic valueii of 4.272 > 1.964. Theiireiiforeii, iit can beii 

concludeiid that Eiithiical Cultureii has a siigniifiicant eiiffeiict on Whiistleiiblowiing iinteiintiion. 

Theii eiithiical cultureii of an organiizatiion may greiiatly iinflueiinceii theii whiistleiiblowiing iinteiintiions. Theii 

manageiimeiint of an organiizatiion iis reiisponsiibleii for a sound eiithiical cultureii and thus reiifleiictiing theii 

manageiimeiint eiithiical commiitmeiint (Meiindonca, 2011) iin eiincouragiing a meiimbeiir’s iinteiintiion to blow theii 

whiistleii. Iit iis eiisseiintiial that both theii manageiimeiint and meiimbeiirs play an iimportant roleii iin reiiiinforciing and 

streiingtheiiniing theii proteiictiion on theii whiistleiibloweiirs. 

Heiinceii, a sound eiithiical cultureii and theii proteiictiion giiveiin to theii whiistleii-bloweiirs wiill stiimulateii theii liikeiiliihood 

of whiistleiiblowiing iinteiintiion among meiimbeiirs. Seiiveiiral studiieiis haveii iindiicateiid that organiizatiional eiithiical 

cultureii iis an anteiiceiideiint factor of whiistleiiblowiing iinteiintiions (Hwang eiit al., 2013; Rothweiill & Baldwiin, 

2006; Keiieiinan, 1990). Hwang eiit al. (2008) carriieiid out a surveiiy among 364 eiimployeiieiis iin 10 banks iin 

Hangzhou Ciity, Chiina. Thiis study found that organiizatiional eiithiical cultureii posiitiiveiily affeiicts iinteiirnal 

whiistleiiblowiing. Rothweiill and Baldwiin (2006) conducteiid a study iin Geiiorgiia among 198 poliiceii offiiceiirs and 

184 ciiviiliian eiimployeiieiis. Usiing multiipleii reiigreiissiions, theii study found that eiithiical cultureii iis an anteiiceiideiint 

factor towards whiistleiiblowiing iinteiintiions. Furtheiirmoreii, theii study reiiveiialeiid that poliiceii offiiceiirs areii moreii 

iincliineiid than ciiviiliian eiimployeiieiis to blow theii whiistleii. 

Siimiilarly, theii study conducteiid by Keiieiinan (2000) eiixamiineiid data from 131 seiilf-reiiporteiid surveiiys from uppeiir-

leiiveiil manageiirs, 188 from miiddleii-leiiveiil manageiirs and 406 from loweiir-leiiveiil manageiirs usiing steiip-wiiseii 

reiigreiissiion analysiis. Theii study also found that organiizatiional eiithiical cultureii and manageiimeiint eiithiics 

iinflueiinceii whiistleiiblowiing iinteiintiions. Followiing preiiviious studiieiis (Zhang, Chiieii & Weiiii, 2008; Rothweiill & 

Baldwiin, 2006; Keiieiinan, 1990) and Hunt and Viiteiill Theiiory of Eiithiics (1993), thiis artiicleii proposeiis that 

organiizatiional eiithiical cultureii iinflueiinceiis whiistleiiblowiing iinteiintiions. 
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CONCLUSION 

Thiis study found that studeiint attiitudeii, subjeiictiiveii norm, peiirceiiiiveiid beiihaviioural control, and theii eiithiical 

cultureii leiiveiil siigniifiicantly iinflueiinceiid whiistleiiblowiing iinteiintiions. A posiitiiveii and siigniifiicant correiilatiion eiixiists 

beiitweiieiin accountiing studeiints' acadeiimiic whiistleiiblowiing iinteiintiions and theiiiir attiitudeiis, subjeiictiiveii norms, 

peiirceiiptiions beiihaviioural control, and eiithiical cultureii. Thiis study has seiiveiiral liimiitatiions. Theii sampleii useiid 

consiisteiid only of accountiing studeiints. Iit iis reiicommeiindeiid that futureii reiiseiiarch eiixpand theii scopeii or areiia of 

study to obtaiin strongeiir eiixteiirnal valiidiity of theii reiisults. Thiis study also only analyzeiid four iindeiipeiindeiint 

variiableiis, all of whiich weiireii iinteiirnal factors. Iit iis eiistiimateiid that theiireii areii many otheiir variiableiis that may 

contriibuteii to whiistleiiblowiing iinteiintiion. Theiireiiforeii, iit iis proposeiid to eiixamiineii otheiir variiableiis, eiispeiiciially 

eiixteiirnal factors such as anonymous reiiportiing, reiiward systeiims, and eiithiical leiiadeiirshiip. Iin addiitiion, otheiir 

reiiseiiarch modeiils areii also reiicommeiindeiid, such as iincludiing modeiirator or iinteiirveiintiion variiableiis. Fiinally, theii 

adoptiion of otheiir reiiseiiarch paradiigms or meiithods iis also suggeiisteiid to gaiin deiieiipeiir iinsiights iinto thiis iissueii, 

for eiixampleii, reiiseiiarch usiing miixeiid meiithods, caseii studiieiis, and pheiinomeiinology. 
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